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'-ECorporate Resource Centre (CRC) DAV Umvers1tys Corporate Resource Centre (CRC)”_'Z__-'-_'

' "_-'_-:acts as a br1dge between students and the corporate sector The center s mlsswn 1s to enhance_:':-_

students employabllzty by oﬂ"ermcr mdustry exposure practxcal experlence and ample

opportumtles for engagement W1th leadmg organrzanons Through partnershlps career:""j.:'_

L '.'guldance and sk1ll development 1n1t1at1ves the CRC ensures that students are Well-prepared_'j.:_ =

e for professmnal challenoes

L _'?Visron To empower students thh the knowledge sklils and opportumtres needed to achreve'-_::'f.;_ o

i 'successful Careers that pos1t1vely nnpact soc1ety and mdustry

| '-:A:_.'_l\/hssmn The CRC seeks to close the gap between acaderma and mdustry by prov1d1ng students.__'_' o

& ; Wlth tools resources and guldance to excel professmnally The CRC fosters relat10nsh1ps wrthj'f_:_

S ___top compames ensunng dlverse placement opportumues S

- ;'_o;,;iec_t_ss;r

o6 1 Career Gurdanc ._3Prov1de career counselmg and support to help students 1dent1fy and s

-}_'-pursue thelr professronal asprrauons

.'-'_'__fSklll Development Orgamze Workshops semmars and tramrng sess1ons to 1mprove';-'_-". Lo

students employabrhty sk1lls mcludmg soft SklllS techmcal sk1lls and 1ndust1'y -
::._."knowledcre i T Ll : R

L -':.':Industry Collaboratlou Burld partnershlps W1th reputed oroamzatlons across various o

- .-__sectors for placement opportumtles

| Piacement upport Fac111tate recrurtment through campus placements mtemshlps :"

i jOb falr -'-and contmuous support durlno _]Ob searches

o RolesandResponsxl)llltles

Plan and execute workshOps mock mterv1ews and mdustry 1nteractrons
'Network thh compames and alumnl for placement Opportumtres .
IOrgamze campus and off—campus placement and 1ntemsh1p dr1ves

Mamtam student proﬁles mdustry contacts and placement records

: .';"Collect feedback from recru1ters and students to 1mprove placernent processes".'-'-f';' ) =




2 Student3° | : T | |
"'_-.-_o'-_Actwely part1c1pate 1n placement activzt1es 1nclud1ng trammcr and mock : o
‘.”_-_i-mtemews _' " 3 _' S _ '_ e o : -
% -:_-_Adhere to placement pcl1cy guldehnes and maxntain professmnahsm durzno' I_ - -
Respond promptly to communications from the Placement Cell and recrulters o
i _-;Honor commltments made to recrmters attend mterv1ews and accept offers 1n

- llne thh the placement pollcy

| i R

j'.:j Reglstration W1th CRC is mandatory to avaxl of career servxces . - :
: o Ehg;bmty for campus placements requtres a mmnnum CGPA of 6 O and no outstandmgf o

backlogs Elxglbtlzty cnteria may vary by company e o

g .._f.':'.Pre—Placement -'Talks Attendance xs mandatory for ﬁnal-year students thh a ﬁ::j:-_._ o
maxnnum of two absences aliowed _ i P
_ .:-:'_':Tralnmg and Internshlp Students must part1c1pate 1n umversny pr0v1ded trammcr"-f.-__
. ..-..._.:}.:-'.'and internships. '_ g e |
E :-_._-:Personality Development Program (PDP) Part1c1pat1on m PDP sesswns on: campus _:
- __1smandatory _ - ._ : i ._ e .. . . e
e ..:'.:-:Job Offers Each student can accept only one _]Ob offer unless another offer in. the1r"__5_ff:-:
_':'area of Spemahzauon or w1th mgmﬁcantly h1gher CTC is ava1lable subject to approval S
g - Comnutment to Employers Students must remam Wlth the employer for a mmnnum L
;f: :of SiX months unless otherwme adv1sed by CRC : = .' .- . : - .
..'..-.-:Wlthdrawal of Candldature Students cannot w1thdraw frorn a recru1tment drive _.
.- _ ':_:ﬁ'unless exceptlons are approved by CRC Non comphance may lead to d1squa11ﬁcatlon o
. ....:;-.'_.:ﬁ'om further placement opportnmtles '_ : o _' S _.
. g ..:_'Off-Campus Dnves Pr1or penmsswn frorn CRC is rcqun'ed for partzmpanon in off e e
o campus placement processes '_ L '_ S S
f:_Professwnallsm Students are eXpected to pl’epare thoroughly for select1on processes:';:_ e

L '__:'and act ethlcally durmg recrunment = S e




9. Campus Placement Considerations: Focus on job profiles rather than salary benefits, '

and meet attendance requirements as per university regulations.
10. Post-Placement Conflicts: The university is not liable for disputes between students

and companies after placement.

Additional Provisions:

Placement is facilitated by the CRC, but the university does not guarantee a job offer.
CRC services continue on a case-by-case basis for unplaced students.

Students bear their own travel expenses for placements, and the university is not liable
for any incidents during the placement process.

Students cannot leave internships once commenced, without CRC approval.

Corporate interactions and training are mandatory for registered students.






