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INCLUSIVISITY POLICY

DAYV UNIVERSITY JALANDHAR




e 'Introduction

DAV Un1vers1ty is comm1tted to fostermg an mcluszve equltable and supportwe envuonrnent
.- where evety member of the university community---regardless of their ‘background, identity, s
" or abilities—feels valued and empowered This policy outlines the university's commitment to -

_ -mclus1v1ty, the prm(nples guiding our approach, and the’ respon51b111t1es of all members of the
' 'un1vcrsrty comrnumty in upholdmg these values SRR - 8

; "I’h1s pohcy apphes to all students facuity staff and admmlstrators at DAV Umver51ty It g
~encompasses all aspects of university life, mcludmfJr admlssmns ‘academics, employment

RS student services, and carnpus activities. -

: 2 Objectlves

- :.The Inclusmty Polrcy aims to

o -Promote a culture of respect dlver51ty, and mclus1on across the un1vers1ty :

s Ensure equal access to opportumtles and resources for all members of the un1vers1ty
L community. . - S
. Eliminate dtscnmmatzon harassment and blas in all forms creatmg a safe and
L supportive environment for everyone : : :
: '.'__'_3-'_"Encouraoe d1verse perspect1ves ideas, and contr:butlons to enrlch the academ1c and >
" social: expenence ‘at the university. ~ . .
"+ Support the personal and ‘professional development of all students faculty and staff
v -'_'.recardless of thelr backcround or 1dent1ty ' : . : o

| 3 Prmclples of Inclumwty

'..- 3 1 Respect for D1ver31ty

The unlversny recogmzes and celebrates the d1vers;ty of 1ts commumty mcludmg'

- '-d1fferences in race, ethmclty lvender sexual or1entat10n d1sab1l1ty rehglon

* . sociosconomic status; and more. : : =
el Respect for each mdmdual‘s 1dent1ty and expenence rs fundarnental to our approach to
S "'mclusmty T : : S : o

' '_3 3. 2 Equrty and Access

. ':.3 '{-'The univer. 5111}’ is COmmltted to promdmar equltable aceess 10 educatlonal opportun1t1es e

"_-resources and servmes “for all students, faculty, and staff. - i

o _'-__Proactlve measures are taken to remove bamers that may prevent full part101pat10n in €
S _'umver51ty lee ' . g _

s '3:3 3 Zero Tolerance for Dlscrlmmation and Harassment

e The un1vers1ty mamtams a zero«tolerance pollcy for discnmmahon harassment and'; :
. any form ofblas : SRR : : .




Any 1n01dents of drscrlmmatron or harassment wﬂi be addressed promptly and
eﬁectlvely, w1th appropnate consequences for those responsrble . '

3, 4Inclus:ve Curnculum and Pedagogy SR
'_'-' The umversrty strlves to mcorporate dlverse perspectwes and content mto lts"_
S _._currrcu]um and teachmg practices. - :

» Faculty members are -encouraged to adopt 1nc1u51ve pedacroglcal approaches that_
. respect and engage aIl students o : B

S _'3 5 Support for Margmahzed Groups

The unwersﬁy prov1des ta:rgeted support services for marcrlnahzed groups mcludzng’ o

~but not limited to'the students with drsabrhtres mtematlonal students and students from »

o '_3'_'underrepresented cornmumtres SRR . v
-’» " The university actweiy seeks to create a campus elrmate Where maromahzed groups'_
"-'_.__:feeI safe supported and empowered : e el _

.4 ReSPOBSIbllmes ol

o - _'4 1 Umversrty Admmlstratlon

The admm1strat1on is responsrble for 1mp1ement1ng and upholdrng th1s pohcy, ensurlng'_:'
S jthat mciusmty is mtegrated mto all aspects of unrversrty governance and operatrons

i'__'-4 2 Faculty and Staff

. _:'Facu}ty and staff are expected to model 1nclusrve behav1or in therr 1nteractlons with
S -students and colleagues _ : -
e . They are’ ‘tesponsible for creatmg 1nc1usrve learmncr env1ronments and supportrng'-.f_

S students from drverse backgrounds : S o . co

- ?._3':-:-43 Students e -

e _Students are encouraged to respect and apprecrate the drversrty of therr peers and to--".-
" .contribute to'a welcoming and inclusive campus culture. - 5
s Students-are also expected 1o report any mcrdents of dlscrlmmatlon or harassment to

e .'the approprlate umversﬂiy authontres SR - g S o

Si 5 Implementat:on and Momtormg

i .5 1 Trammg and Educat:on : SRS

. The unrversﬂ:y w111 offer recrular tram;nc and educanonal proorams on drversny, equlty I
- -and inclusion for all members of the uiversity community.”

e :These programs ann to ralse awareness burld skllls and promote 1nclusrve practrces -
R acrosscampus : : S . . o




5.2 Reporting and Accountability

e A clear and accessible reporting system will be established for incidents of

discrimination, harassment, or bias.
e The university will regularly review and assess the effectiveness of its inclusivity
initiatives, making adjustments as needed to improve outcomes.

5.3 Continuous Improvement

e The university is committed to continuously improving its inclusivity practices by
seeking feedback from the community, staying informed about best practices, and
adapting to changing needs.

6. Amendments

This policy will be reviewed periodically and may be amended by the university administration
in consultation with the Equal Opportunity Cell and other relevant stakeholders.
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