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o 1'.'"-"I'n'tro'dueti.on"" e

S g-ﬂ_.DAV Unwersrty is comrnrtted to creatmg an mcluswe and accessrble envrromnent for al]'-’.

students facuity and staff mcludrng persons Wrth dlsablhtles (Drvyana]an) Thls polrcy 1s"':

. '_framed in accordance wrth the gu1delmes provrded by the Unlversﬂy Grants Commrsswn'_'

e 3 -(UGC) and the Rlcrhts of Persons W1th Dlsabﬂrtles Act, 201 6. The pohcy anns ‘to énsure equall '

'3'_-_;:'_Eopportun1t1es non—drscrlmmanon and full partrclpatlon of persons Wlth drsabrlrtres in ale

- "'.':'.-..":_.aspects ofunrversu'y 11fe S

';':':'-"52 Objectwes '.Z G

"""_To ensure that persons wrth drsab111t1es have access to quahty educat1on resources and-".

i : ".'-opportunrtles at DAV Unlversny

lglflfTo create a barner—free and access1b1e campus envrronment both physrcaily and'_ |

i '".'-"'-:_-"'dlgltally

"'.-._"To promote awareness and sensmzatlon about d1sab111ty 1ssues among the un1ver51ty_-;'_ R

"""Comm“mty B ST
. To provrde necessary support servrces and reasonable accommodatrons to students

L ._-.-::_";_.'faculty and staff Wlth dlSabllltleS

3 Scope

o ;'g_:Thrs polrcy apphes to a11 studeuts faculty members staff and Vrsrtors w1th drsabrhtres at DAV.__.-

e o Umversrty It covers aspects of admrssron academ1c support, physmal and drgltal accesabrhty, _ :

' and employment |

i :_-:_-'4 AdmlSS!Oll and Enrollment
-'-._DAV Umversrty ensures that no quahfied md1v1dua1 W1th a dlsabllrty is demed:-_:f

- _"":'__adrmssmn soiely "based on the1r dlsabrhty

. j-'Adrmsswn cr1ter1a wﬂl be rncluswe and reasonable accornrnodatlons wﬂl be prov1ded L

""--_._durmg entrance exams 1nterV1ews and the admlssmn process e
T’he Unrversrty w111 reserve seats for persons Wlth d1sab1ht1es as per UGC andf._

5 5 governrnent gu1dehnes




5 Physncal Accessrbillty

Thc Umversny Wlll ensure that all buddmgs fac1l1t1es and mﬁastructure are accessrble

o to persons wrth d1sabrl1t1es This 1ncludes ramps elevators accessrble restrooms tactrle;

S pathways and srgnage in braille.

: "_New construct1ons erl be de51gned followmv the standards 1a1d down by the'

' "'jgovernment for access1b111ty

. 'f_-_'Ex1st1ng 1nfrastructure Wlll be retrof tted to remove physwal barners and ensure.'

-'.'accessﬂnlrty Sl

:6 Dlgltal Access1b111ty

. All d1g1tal resources mcludmg the unrversrty web31te onlme learnmc platforms and'_-:-

= ."e-resources w1ll be made acce551ble to persons Wlth d1sab111t1es

e -'_j.Assmtwe technolocrles such as screen readers and speech-to-text software Wil] be_f

i :-prov1ded to students and staff as needed

» Tramlng sess1ons on usmc assrsnve technologres w1ll be ororamzed for students and

: 'faculty

7 Academlc Support

'3_-"-Reasonab]e accommodattons such as extended tnne for exams accessnble study :

= '.:_: ':materrals and mochﬁcd ass1gnments wrll be provrded to students wnh dlsablhtles

. _' The Unwersfry Wzll cstabllsh a resource center for students with' dlsabllltles equ1pped_.

e '.-'wrth as51st1ve devrces and leammc matenals in acce551ble forrnats

. .'_:Faculty members wﬂl rece1ve trammu and guldance on rnclusrve teachmg practlces and

'-'-'how to accommodate students Wlﬂ‘l drsab1l1t1es m ﬂ’lE:lI’ courses. o

| g 8 Employment and Equal Opportunlty

e _DAV Un1vers1ty rs comm1tted to provrdmg equal employment opportumnes 10 persons

S ':wrth d1sab111t1es

. _Reasonable aecommodatrons w111 be provrded durmo the recru1tment process and m the"'-

' Workplace to support faculty and staff w1th d1sab111t1es

. _'-The Unrversn‘y W1ll promote a’ supportrve Work envrromnent Where persons w1th'__'

: -'d1sab111t1es can perform thear dutles effectlvely and w1thout dlscnmmatlon
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9. Support Services

The University will establish a Disability Support Cell, responsible for coordinating all
support services and accommodations for persons with disabilities.

The Disability Support Cell will provide counseling, guidance, and advocacy services
to students and staff with disabilities.

The Cell will also liaise with government agencies, NGOs, and other organizations to

provide additional support and resources.
10. Sensitization and Awareness

Regular sensitization programs, workshops, and seminars on disability issues will be
conducted for students, faculty, and staff to promote an inclusive culture.
The University will celebrate important days related to disability, such as the

International Day of Persons with Disabilities, to raise awareness and foster inclusivity.
11. Grievance Redressal

® A dedicated grievance redressal mechanism will be established to address any
complaints or concerns related to disability discrimination or denial of reasonable
accommodations.
The University will ensure that grievances are resolved promptly and effectively, with

appropriate remedial action taken when necessary.

12. Monitoring and Review

The implementation of this policy will be monitored by the Disability Support Cell,

which will submit regular reports to the university administration.
The policy will be reviewed periodically to ensure it remains aligned with UGC

guidelines, legal requirements, and the evolving needs of persons with disabilities.

13. Conclusion

DAV University is committed to ensuring that all persons with disabilities have equal access to
education, resources, and opportunities. Through this policy, the University aims to create an
inclusive, supportive, and accessible environment where everyone can thrive and contribute to
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the academic community.






